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Introduction

This is a short briefing to raise the issue and offer some suggestions. It is difficult to address gender and class, especially as research suggests that amongst students there are no gender differences in aspirations and expectations. They are equally as likely to be considering setting up a business and the areas they consider are broad. The difference in uptake comes later in life. However it is worth raising the basic facts and is a potential research / essay topic. The Prowess web site, and Heilman and Chen (2003) are good starting points. 

Some Background to the issues: 

These materials are taken from various parts of the Prowess Site  http://www.prowess.org.uk
Entrepreneurship is male dominated. Men are still twice as likely as women to be involved in entrepreneurial activity or to be thinking about it, according to a new report from the Small Business Service. ‘The SBS Household Survey of Entrepreneurship’ is based on a survey of over 10,000 people, looking at UK attitudes towards self-employment.  See http://www.sbs.gov.uk/default.php?page=/analytical/default.php
The UK Global Entrepreneurship Report (GEM UK 2001) found that:

· Men are around two and a half times more likely to be an entrepreneur than women

· The peak age group at which people start businesses is 35-44 for men and 45-54 for women – which suggests that having children may be a factor

· Women are relatively more likely than men to believe that they will create no jobs in the next five years

· Men are nearly twice as likely to think that they have the skills to start a business as a woman

All these facts indicate some clear differences in factors which affect the attitudes and motivations of women – and therefore clear implications for the type of support and funding which women require to get started.     http://www.gemconsortium.org/
Extract from ‘Female entrepreneurship rises – but barriers to entry remain’. Press release 8 June 2004  http://www.chamberonline.co.uk/press_centre/press_08062004/view
‘Compared to our global competitors the UK ranks 7th behind countries including the US, Canada, Greece and Spain. For every ten male entrepreneurs in the UK there are four female entrepreneurs – a gap that is wider than Canada, the US, Germany, the Netherlands, Belgium and Italy’.

Student research suggestions: a mini project/essay could cover the following themes:

· Explore the literature on the barriers to practical entrepreneurship.  

· Exemplify the factors that encourage and discourage a business start up?

· To what extent is there a level playing field in entrepreneurship? 

· Are there gender / ethnic aspects to entrepreneurship? 

· For every ten male entrepreneurs in the UK there are just four female entrepreneurs. Explore the reasons behind this imbalance in start ups.

Sources to check include:  

Small Business Service http://www.sbs.gov.uk/default.php?page=/analytical/default.php  

Prowess    http://www.prowess.org.uk an organisation that supports women entrepreneurs, log into their research area 

Global Entrepreneurship Monitor  http://www.gemconsortium.org/
Center for Women’s Business Research   http://www.nfwbo.org/  

Some references to start with: 

Anna, A.L., Chandler, G.N., Jansen, E. and Mero, N.P. 2000 Women business owners in traditional and non-traditional industries, Journal of Business Venturing, 15, 3, 279-303

Carter, S Tagg, S., Ennis, S. and Webb, J. 2002 Lifting the Barriers to Growth in UK Small Businesses Report to the Federation of Small Businesses online http://www.sbs.gov.uk/default.php?page=/analytical/default.php
Gundry, L.K. and Welsch, H.P. 2001 The ambitious entrepreneur: High growth strategies of women-owned enterprises, Journal of Business Venturing, 16, 5, 453-470 
Harding, R. Cowling, M. and Ream, M. 2004 Achieving the Vision - Female Entrepreneurship Report for Learning Skills Council on line

http://www.chamberonline.co.uk/policy/issues/women/womens_entrepreneurship.pdf
Heilman M.E. and Chen, J.J. 2003 Entrepreneurship as a solution: the allure of self-employment for women and minorities, Human Resource Management Review, 13, 2, 347-364 
Stroh, L.K., and Reilly, A.H. 1999 Gender and careers: present experiences and emerging trends. In Powell, G.N. (Ed.), Handbook of gender and work  pp. 307–324 Thousand Oaks, CA: Sage.

Watson, J. and Robinson, S. 2003  Adjusting for risk in comparing the performances of male- and female-controlled SMEs, Journal of Business Venturing, 18, 6, 773-788 

On the ethnic front start with: 

Clark, K. and Drinkwater, S. 2002 Enclaves, neighbourhood effects and employment outcomes: Ethnic minorities in England and Wales, Journal of Population Economics, 5, 1, 5-29 

Jones, T, and Ram, M.  2003 South Asian businesses in retreat? The case of the UK, Journal of Ethnic and Migration Studies, 29, 3, 485-500

Ram, M. and Smallbone, D. 2003 Policies to support ethnic minority enterprise: the English experience, Entrepreneurship and Regional Development, 15, 2, 151-166 
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